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EX 15 T ARLIRSEHITT 2EHNRSE SN, HELETHNE
SEEIPATE S Z—EHFrEIRM B2B AR RIS,

TR TIE:

Analyze leading industry reports comparable to our AI
Collaboration Report and compare their primary themes,
trends, and content formats.

EHEEZ Deep Research 1g7Rid

EUBERBR/LVARE, HHFEGAMNERAEY, #{]@d Rovo 1E585E
NEXRNELEDERETHEH#E, @id%Z Google HF, Rovo 18
MITEMIRBES M XRBSIN, LT SZO0F@mEXERN 1
PP

mfliRRiE:

I am onboarding onto the Brand Narrative team as a content
strategist. Create a Confluence page to help me get up to
speed on the AI Collaboration Report. Include resources to
learn about my role and team priorities, a list of key
people to connect with, and ways to engage in team
discussions.
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cIbali=1v pEIES it

K25 =R

Rovo N T RN EERIRE, ST ERITEMRZRGIKR
Teamwork Lab BiR#RIS T R E SRR, Ft, HIENTMANEDN “FK
MNFHETHREENRAERANESIFIEE ZEES T ZEW
12RIEBY, Rovo BEURECEFMT. BE AR, MMiZHEN
BEHEEXHEZR,

Rovo i@ JAEY Goals N FAHEYB 4R, Confluence T1HE HRYZRES LA
eI B & IEHER, BET —D=ENEHET KK,

TR T

Develop a comprehensive marketing strategy for our AI
Collaboration Report by pulling context from Confluence
[1ink], Goals [1link], and Jira [link].
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Summariz

Z) Industry Research
99 A: vomavorauon meporn 2024

Section Copy
m — a EXeCUt'Ve Survey data Title page The AI Collaboration Index: The secret to Al-enabled impact
(X Executive Interviews - - ' ROVO |S th | n kl n g .o Executive Al makes it easier to get work done. But it hasn't
15 hours Y summary  together.
" Al is everywhere - tackling to-dos, summarizing docs, and analyzing
['-!j 1 nerview transcri D! A the transformation that was promised.

T 1 L |
& Knowledge Worker Survey data ‘ ‘

g G 5y RS (W

Rovo BT BEEFE B RREZE M NIZOTER, {179 RovoiZ TEEBNMRERELEF, Rovo Mt T AAREFIRERBRINNEEN
HT X FUEEE E&%WEWE%,%Eﬂ%EﬁMTﬁM =, BEHEITTXE, HEK(TBIRT Atlassian fphE(E SR #
= 1000 s& b\ S EFHTTHN5 F—/ BTG, FHIRGIHXEES Q%o

5515, BIAIELHRRMNXELERH#IT T RIE, i$3% Figma 2 AR89 Atlassian £ 85 2%, 1%+ ERAFI A Rovo

@Nﬁﬂﬂﬁ 37, HARSIEMBREN SRR ARNE —

™ L\b.—H A= =5
TR RS EESEIIRIGAERN L TXER.
AR
Provide 5 key insights from the interview transcripts of

these Loom recordings [links].
Create 5 visually appealing and on-brand graphic concepts.

Ensure each concept effectively communicates the key message
of the project and brings the description to life in a
creative and engaging way.
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